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Abstract: The notion of happiness 1s not new to the people or leadership of the UAE as it has been
put forward as a national agenda item. In this regard, much has been done in the workplace
around happiness and positivity, particularly in the UAE’s public sector. The appointment of the
Minister of Happiness and Wellbeing and the launch of the National Program for Happiness are
examples of such commitment. In this panel, public sector executives work to reflect the vision of
the government and involve employees in the implementation of projects and initiatives to support
happiness and quality of life in the work environment.
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